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ARTICLE 1
PURPOSE AND INTENT
The purpose of this Agreement is to encourage an effective and harmonious working
relationship between the Marathon Central School District and its employees
represented by the Union. It is understood that all parties to this Agreement intend to
work together to provide mutually satisfactory terms and conditions of employment as
well as to adjust disputes with respect to terms and conditions of this Agreement.
ARTICLE 2
RECOGNITION AND UNCHALLENGED REPRESENTATION
Section 1. The District recognizes Local 2008, Service Employees International
Union, AFL-CIO, as the sole and exclusive collective bargaining representative with
respect to wages, hours, administration of grievances and other terms and conditions
of employment for all bargaining unit employees.
Section 2.The District recognizes the Union as the exclusive representative for the
purpose of collective bargaining for bus drivers, custodians/cleaners and food service
workers. Excluded from the bargaining unit are all supervisors, confidential
employees, temporary, casual, per diem employees, and all other employees.
ARTICLE 3
MANAGEMENT RIGHTS
Section 1.
The Union recognizes that the District retains the sole and exclusive right and
authority to manage the business of the District, including, but not limited to, the right
and authority to plan, introduce, direct and control its operations; to determine the
location, design, size, and number of buildings; to decide the business hours of its
operations; to decide the types of educational service it shall provide within lawful
limitations; to determine the starting and quitting time for employees, work schedules,
and number of hours to be worked; to hire, layoff, assign, transfer, and promote
employees; to select and hire, to promote to a better position; to discharge, demote,
discipline, or suspend with or without pay, and to maintain discipline and efficiency of
employees; to determine the number of non-teaching staff; and to determine the
method of operation of the District; to determine the method of evaluation; to establish
busing procedures and requirements; to determine whether or not to subcontract the
services performed by members of this unit, but agrees to negotiate the impact of any
such decision; to determine the number and duties of employees; to discontinue or
consolidate programs and to make reasonable rules and regulations pertaining to
employees covered by this Agreement, except as expressly modified by this contract.
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Section 2. If any provisions of this Agreement or any application of the Agreement
shall be found contrary to law, then such provision or application shall not be deemed
valid and subsisting, except to the extent permitted by law, but all other provisions or
applications will continue in full force and effect.
ARTICLE 4
-DUES DEDUCTION
Section 1. The District agrees to deduct from the wages of the employees covered by
this Agreement, in accordance with the terms of the signed authorization to do so, the
membership dues as designated by the Union for membership therein. The dues
deduction authorization may be withdrawn by the employee at any time, but this must
be in writing and a copy available for the Union.
Section 2. The Union shall certify to the Superintendent, in writing, the current rate of
the membership dues for payroll deductions. The Union shall give the Superintendent
thirty (30) work days written notice prior to the effective date of any rate changes in the
dues.
Section 3. The District will deduct, on a biweekly basis, the amount of dues authorized
according to Section 1 and shall transmit the total amount collected to the Union,
along with a list covering same, by the 15th of the following month. The District shall
not be liable for the dues monies collected once they have been paid to the Union.
Section 4. Effective September 1 of each year, the employer will supply to the Union a
complete list of bargaining unit employees including their date of hire, employment
classification and address.
ARTICLE 5
USE OF FACILITIES AND UNION RIGHTS
Section 1. The District agrees that the facilities of the School District shall be available
for Union meetings when such use does not interfere with any work schedule, any
time students are in session or scheduled events or involve any cost to the District.
The Superintendent shall be furnished a request for the use of school facilities in
writing at least twenty-four hours in advance of the requested date. The
Superintendent shall designate the facilities to be used.
Section 2. The District will provide a bulletin board and designate its location for the
use of the Union for the purpose of posting communications to its membership
provided, however, that their content is not derogatory and is related to the Union
business such as Union meetings, elections, scholarship announcements.
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Section 3. A Union reprf3sentative may have access to the premises for the purpose of
processing a grievance, explaining Union membership services and/or programs. The
Union staff representative shall notify the Superintendent of his/her presence and
desire to visit the premises and shall arrange such visits so as not to interfere with the
duties of any employee on the premises.
Section 4. The District will have payroll deductions for credit union, tax sheltered
annuities, flexible spending (health insurance and dental insurance), union dues and
United Way.
ARTICLE 6
PROBATIONARY PERIOD
The probationary period for all employees shall be in accordance with the Civil
Service Law. The District will grant the contract benefits to probationary employees
and contract protection after the successful completion of the probationary period.
Personal days, sick days and health /dental coverage shall be made available shall be
from the probationary employee's first day of hire.
ARTICLE 7
RETIREMENT PLAN
The District will continue to provide and contribute to the New York State Employees
Retirement System for the eligible employees covered by this Agreement, for the
duration of this Agreement.
ARTICLE 8
MEDICAL EXAMINATION
Bus drivers and food service workers will, minimally, be required to have a medical
examination each year as prescribed by the Superintendent or New York State Law.
Further, all unit members may be required to have a medical excuse prior to return to
duty, not medical examination, as prescribed by the Superintendent. Required
medical examinations shall be paid for by the District.
ARTICLE 9
LEAVES
Section 1. SICK LEAVE
A. Employees 1 will be allowed to earn one (1) day of sick leave for each full month
of service up to a yearly maximum of twelve (12) days Unused sick leave will
be allowed to accumulate from year to year.
1 Leaves of absence for bus drivers shall be calculated on a "per trip" basis and not per day.
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Section 2. PERSONAL LEAVE2
1. Employees will be allowed to earn one (1/2) day of personal leave for each full
month of service up to a yearly maximum of six (6) days. Three (3) days written
notice is required before leave days will be considered. The employee is
required to give a reason for his/her absence as noted by the District's Request
for Personal Time.
Section 3. JURY DUTY
Any employee covered by this agreement, called to jury duty, shall be paid his/her
regular wages for the day(s) and (s)he shall return to the District the per diem rate
allowed by the court. If the jury duty per diem rate is greater than the employee's
regular pay, the employee shall keep the difference. Additionally, no employee shall
remit to the District amounts paid for meals, transportation, lodging or any other
attendant expenses.
Section 4. OTHER LEAVES OF ABSENCE
Any employee wishing to apply for a leave of absence without pay must do so in
writing, to the Board of Education through the Superintendent. The reason for said
leave must be specifically noted in the request. The Board of Education shall rule on
each request for leave.
ARTICLE 10
ROUTE ASSIGNMENTS FOR BUS DRIVERS
A. Each year the District shall establish two (2) basic routes. Basic routes are the
combination a.m. and p.m. routes. Any other runs are extra work assignments.
After establishing such routes, the District shall notify all drivers, who are
entitled to bid on them on a seniority basis, with the most senior driver receiving
his/her assignment preference.
If a basic route is discontinued or combined once it has been bid, the affected
driver(s) seniority shall be respected. The displaced driver(s) shall be allowed
to replace the least senior driver(s) assigned to a basic route.
B. After the basic routes have been assigned pursuant to the seniority bidding
process, all additional runs (axeept "handicapped") shall be put up to seniority
bid, with the most senior driver receiving his/her preference. In the event a run
is not bid on, it shall be assigned to a driver in reverse order of seniority.
C. Seniority will be given consideration in the selection process.
2 Leaves of absence for bus drivers shall be calculated on a "per trip" basis and not per day.
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A.
D. If basic routes ( a. m. and p. m.) are established or vacated during the course of
the year after assignments have been made, notice of the basic route and its
compensation (proposed or established) shall be posted on the garage lounge
bulletin board for a period of five (5) working days. Drivers shall be entitled to
bid on the assignment so long as the basic route doesn't interfere with their
other assignments. The most senior driver bidding shall receive his/her
preference, except under the circumstances described below.
E. If a basic route ( a. m. and p. m.) is abolished during the course of the year, the
driver of that route who suffers the loss shall be given the opportunity to resume
that route, without bidding, should it be subsequently re-established later that
year. In cases where there are more displaced drivers than routes available,
seniority preference shall prevail.
F. On a scheduled deviation from the school day (such as 1/2 day closing for a
workshop or similar activity) drivers will be responsible for their regular
assigned routes. Drivers will be expected to handle their regular assigned run
during inclement weather and any resulting early dismissals.
G. For the A.M. - P.M. schedule, the District will make every effort to establish
routes which require a minimum of one and one-half (1 1/2) hours. Should
scheduling not permit the full utilization of the minimum times noted above, the
Driver will be assigned related duties.
H. For the detention (late) run, no driver will be compensated for less than one (1)
houris time at the sub rate.
ARTICLE 11
EXTRA TRIP ASSIGNMENTS
Regular full-time and part-time drivers will have first choice for extra assignments
provided said assignment doesn't interfere with their regular "basic" run. The District
may then use substitutes.
Rotation List
Extra duty trips for regular drivers will be assigned according to the seniority rotation
list. At the beginning of the school year any interested regularly assigned driver may
submit his/her name to be included on the rotation list. The rotation list is to be posted
on the bulletin board in the garage lounge.
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B. Removal of Driver from Rotation List
1. Voluntary - Anyone wishing to have his/her name removed from the rotation list
may do so by written dated request to the transportation director once during the
year. An employee who is subsequently placed back on the rotation list will,
notwithstanding his/her seniority, be placed at the bottom of the list then in effect
and shall progress through said list accordingly for the balance of that school
year.
c. Time
No driver shall be paid less than a total of one and one-half (1 1/2) hours driving time
for any trip. Additionally, the District will pay one-half hour compensation to the driver
for readying, cleaning and returning the bus if the driver's extra duty assignment does
not immediately follow or precede his contractual route assignment, except late bus
and trips between buildings.
In the event a extra duty trip is changed or canceled, the driver shall be given as much
advance notice as possible. If the driver is not given such notices, (s)he shall be
compensated for one hour. If the driver has readied the bus and driven to the pick up
location the driver shall be compensated an additional half hour.
D. Short Notice Assignment
For regularly scheduled extra duty trips bus drivers will be requested to make extra
duty trips at least twenty four (24) hours in advance, except under emergency
circumstances, and bus drivers must either accept or refuse in person by 7 a.m. for a
morning trip, or by 2 p.m. for an afternoon trip. In the event the District is unable to
secure a driver after completion of the seniority rotation list, the District reserves the
right to assign a driver in accordance with seniority.
E. Expense Reimbursement
Receipted tolls will be reimbursed by the District.
ARTICLE 12
IN-SERVICE TRAINING
Section 1. Attendance at required in-service courses is the responsibility of every
driver. Drivers will be paid at the sub rate for attending the yearly (except initial
training for driver qualification) State or in district required in-service courses up to the
maximum required by law.
Page 7 Marathon Support Staff Agreement 1999-2004
Section 2: Drivers will be required to attend District established training sessions each
year and drivers will be paid at the sub rate for this training.
ARTICLE 13
SUMMER EMPLOYMENT
Employees interested in summer assignments must sign the summer work notice.
Assignments shall be announced as soon as possible. Driving rate for summer driving
shall be at the sub rate of pay.
ARTICLE 14
SNOW DAYS
Bus drivers and cafeteria employees covered by this Agreement will be paid for snow
days up to the number of state aid days approved by the Superintendent. If make up
days are required, bus drivers and cafeteria employees will be required to work
without compensation.
ARTICLE 15
EMPLOYMENT SECURITY
Section 1. The District and the Union agree that Section 75 rights shall be provided to
those employees who are eligible for such protection in accordance with Civil Service
Law. Those employees not otherwise entitled to such protection pursuant to Section
75 of the Civil Service Law shall be entitled to such protection after three (3) years of
continuous district service.
ARTICLE 16
NO STRIKE
In accordance with the New York State Law, the Union hereby affirms a policy that it
does not assert the right to strike against the District; nor will it impose any obligation
on said employees to conduct, assist or participate in a strike.
ARTICLE 17
GRIEVANCE PROCEDURE
Section 1. The purpose of this procedure is to provide an orderly method for the
settlement of a dispute between the employer and employee over the interpretation,
application or claimed violation of any of the provisions of this Agreement. Such
dispute shall be defined as a grievance under this Agreement and must be presented
within five (5) working days of the date of occurrence of the event over which the
grievance is made and be processed in accordance with the following steps, time
limits and conditions.
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Step 1. The grievant shall first take up the grievance with the immediate supervisor,
and if requested by the grievant, a designated member of the Union may be given an
opportunity to be present. The District reserves the right to be represented by a
designee of its choice throughout all stages of the procedure.
Step 2. If the grievance is not settled at Step 1, the grievance may within five (5)
working days of the date of occurrence of the event over which the grievance is made,
reduce the same to writing and deliver to the immediate supervisor who shall within
five (5) working days after receipt give a written answer. .
Step 3. If the grievance is not settled by the written answer in Step 2, the grievant may
appeal within five (5) working days of receipt of reply in Step 2 by giving written notice
of such appeal to the Superintendent or his designated representative who shall
discuss the matter with the aggrieved person and the Union Representative within 'ten
(10) working days of receipt of the notice of appeal. The Superintendent or his
designated representative shall give his written answer to the grievant within ten (10)
working days after the close of the discussion.
Step 4. If the grievance is not settled by the written answer of the Superintendent or
his representative, the grievant may further appeal by giving written notice thereof to
the Clerk of the Board within five (5) working days of the conclusion of Step
3. The Clerk of the Board, within fifteen (15) working days after the receipt of the
appeal shall submit the grievance to the Board of Education who shall discuss same
with the aggrieved person and the Union Representative in executive session. The
Board of Education shall give its written answer to the grievance within fifteen (15)
working days after the close of the discussion. The decision of the Board shall be final
and binding on all parties through June 30, 2003. .
Section 2. Arbitration - Effective July 1 , 2003, the parties agree that the following step
shall be added to the grievance procedure.
If the grievance is not settled by the written answer of the Board of Education, the
grievant may further appeal by giving written notice thereof to the American Arbitration
Association.
a) A grievance shall be re-defined as a claimed violation of a specific and express
contract provision.
The arbitration proceeding shall be conducted under the rules of the American
Arbitration Association.
b) The arbitrator shall have no power or authority to add to, subtract from, or
modify, change or alter any of the provisions of this Agreement.
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The decision of the arbitrator shall be binding upon both parties.c)
d) Fees and expenses of this arbitration shall be borne equally by the Marathon
Central School District and the Union.
Section 3. If the District or any designated representative thereof fails at any step to
hold conference or give an answer within the time limits pro~ided, the grievant may
elect to advance to the next step in this procedure.
ARTICLE 18
SENIORITY
Section 1. Seniority shall begin with the employee's most recent date of hire.
Section 2. In the event of a conflict of two or more employees with respect to time off
requests, seniority will be applied to determine which employee shall have preference.
Section 3. In the event of a layoff for any reason, the least senior employees shall be
laid off first, providing the remaining employees are able to complete the assignments
made by the District.
Section 4. The District will establish three (3) separate seniority lists; one (1) for
regular drivers, one (1) for food service workers and one (1) for cleaners.
ARTICLE 19
WAGES
Section 1
Each unit employee shall receive an increase in his/her rate of pay according to the
following table:
July 1, 1999--2.5%
July 1, 2000--2.50/0
July 1, 2001--2.5%
July 1, 2002--2.5%
July 1, 2003--3.0%
Section 2
A twenty (20) minute work break shall be continued for food Service Workers who
work six (6) or more hours per day.
Page 10 Marathon Support Staff Agreement 1999-2004
ARTICLE 20
TAYLOR LAW REQUIREMENT
It is agreed by and between the parties that any provision of this Agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefore, shall not become effective until the appropriate legislative
body has given its approval.
ARTICLE 21
HEALTH INSURANCE
Section 1 Active Employees
The District shall provide the same Group Health Insurance and dental insurance
coverage provided the employees in the District. The District rate of contribution shall
be 98% for the individual plan and 96%for the family plan.
Section 2 Active Employees
The co-pay prescription deduction shall be six dollars ($6.00) for brand named drugs
and two dollars ($ 2.00) for generic drugs.
Section 3. Eligibility
A. All persons currently enrolled in the Marathon Central School Health Insurance
Program may maintain membership so long as they remain in continuous
employment.
B. Regular Employees: All individuals construed to be "regular" employees: i.e.,
all 12 month; all 11 month; all 10 month; all 6 hour/day, 10 month cafeteria
employees; all part time teachers; and all full time bus drivers or bus monitors
shall be eligible to elect coverage. A full time bus driver or bus monitor is
defined as any individual with a minimum of an a.m. (morning) and a p.m.
(afternoon) route.
c. Part Time Employees; A part time employee may participate in the district
health insurance program according to the following guidelines:
1. An employee who works a minimum of 30 hours per week for a minimum of 10
months (i.e., pupil attendance calendar) will be eligible to elect coverage.
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D. Any individual who does not meet the criteria outlined in C., 1. above but is
working at least 15 hours per week for a minimum of 10 months (i.e., pupil
attendance calendar) may participate in the district's insurance program
provided the employee pays one half of the full premium.
E. Item C above will only apply to employees hired after 11/01/93.
Section 4 Retiring Employees health Insurance
A. Employees retiring from the district may continue their health insurance
coverage into retirement at their rate of contribution at the time of retirement
providing they have been an employee as defined in I.,B. and I.,C above for a
minimum of 10 years for the district prior to their retirement An employee must
be enrolled for health insurance coverage a minimum or one month prior to
retirement to establish the rate of contribution.
B. The 10 year minimum will only apply to employees hired after 11/01/93.
C. Retirement
1. Certified Personnel - retirement to be defined pursuant to the rules and
regulations of the New York State Teachers Retirement System.
2. Non certificated Personnel - retirement to be defined pursuant to the rules and
regulations of the New York State Employees Retirement System.
3. Non certificated Personnel who choose not to join the NYS Employees
Retirement System will be assigned to an appropriate ERS Tier for school use
at the time of hiring. The rules and regulations of this tier will be used to
determine retirement eligibility for the purpose of qualification for health
insurance only.
.Section 4
.
Survivor Coverage
A. Survivors of a deceased employee, whether actively employed or retired, will
continue to be covered for a period of three months following the month of
death, at the deceased employee's cost of coverage. Should the survivor wish
to continue coverage under District's plan, they may do so after the first three
month period agreeing to pay the full cost of coverage (the Board will not be
contributing). This coverage is limited to the survivor's spouse.
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Section 5 Health Insurance Reinstatement after Retirement
Anyone retiring under the guidelines of II above who obtains employment elsewhere
with health insurance provided will be required to drop the district sponsored health
insurance for the duration of their employment. If the new employer discontinues or
otherwise ceases to offer health insurance, the district upon written notification of the
same will allow re-enrollment at their previous status in the district program and waive
the waiting period.
ARTICLE 22
HOLIDAYS
Section 1.
Paid holidays for twelve month employees will be based on the same holidays as
other twelve month district employees.
ARTICLE 23
VACATION
The Board of Education establishes that each 12-month employee who has completed
one year of service shall be entitled to two weeks (10 days) of annual vacation.
Should an employee work less than a full twelve month period prior to the new fiscal
year, i.e., July, said individual is to be afforded vacation time based upon a pro-ration
of months worked in the prior fiscal year. The pro-ration is to be based upon 10/12 or
5/6 of a vacation day for each month worked.
A. Following eight (8) years of uninterrupted service to the district, each twelve
month employee shall be entitled to three weeks (15 days) of annual leave. If
the individual's eighth year anniversary occurs prior to July 1 for the first year
only, the entitlement would be 15 days plus a pro-ration of the additional five
day, i.e., 3 months - 1/4 of 5 days or 6 months - 1/2 of 5 days, etc.
B. Upon completion of twelve, fourteen, sixteen, eighteen, and twenty years of
uninterrupted service, one additional vacation day (one working day) will be
granted for each of these increments for a total of one week (5 working days).
Given the impact this will have on the operation of the district, the use of these
days must be approved by the Superintendent as well as the employee's
immediate supervisor.
c. Following twenty-five (25) years of uninterrupted service to the district each
twelve month employee shall be entitled to one additional week (5 working
days) of vacation time. Given the impact this will have on the operation of the
district, the use of these days must be approved by the Superintendent as well
as the employee's immediate supervisor.
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Section 5 Health Insurance Reinstatement after Retirement
Anyone retiring under the guidelines of II above who obtains employment elsewhere
with health insurance provided will be required to drop the district sponsored health
insurance for the duration of their employment. If the new employer discontinues or
otherwise ceases to offer health insurance, the district upon written notification of the
same will allow re-enrollment at their previous status in the district program and waive
the waiting period.
ARTICLE 22
HOLIDAYS
Section 1.
Paid holidays for twelve month employees will be based on the same holidays as
other twelve month district employees.
ARTICLE 23
VACATION
The Board of Education establishes that each 12-month employee who has completed
one year of service shall be entitled to two weeks (10 days) of annual vacation.
Should an employee work less than a full twelve month period prior to the new fiscal
year, i.e., July, said individual is to be afforded vacation time based upon a pro-ration
of months worked in the prior fiscal year. The pro-ration is to be based upon 10/12 or
5/6 of a vacation day for each month worked..
A. Following eight (8) years of uninterrupted service to the district, each twelve
month employee shall be entitled to three weeks (15 days) of annual leave. If
the individual's eighth year anniversary occurs prior to July 1 for the first year
only, the entitlement would be 15 days plus a pro-ration of the additional five
day, i.e., 3 months - 1/4 of 5 days or 6 months - 1/2 of 5 days, etc.
B. Upon completion of twelve, fourteen, sixteen, eighteen, and twenty years of
uninterrupted service, one additional vacation day (one working day) will be
granted for each of these increments for a total of one week (5 working days).
Given the impact this will have on the operation of the district, the use of these
days must be approved by the Superintendent as well as the employee's
immediate supervisor.
c. Following twenty-five (25) years of uninterrupted service to the district each
twelve month employee shall be entitled to one additional week (5 working
days) of vacation time. Given the impact this will have on the operation of the
district, the use of these days must be approved by the Superintendent as well
as the employee's immediate supervisor.
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D. The Board feels that employees should exercise their right to annual vacation
time. However, if circumstances exist wherein a twelve-month employee cannot
use his/her allotment of vacation days, the employee may carry into the next
year ten (10) days of accumulated vacation time. It is, however, expressly
understood that during the ensuing fiscal year, vacation time must again be
reduced to ten (10 days) by June 30th.
E. Should the employee be unwilling to use vacation time in excess of 10 days per
year (the amount which can be carried over), the time will be forfeited.
F. Should the employee be unable to use vacation time because of local
circumstances, i.e., work load, illness or at Board's Superintendent's request,
they will be afforded until the opening of school in September to reduce the
accumulated vacation time to comply with paragraph 3 above. If it is not
possible to reduce accumulated vacation time by that day, they are to receive
remuneration at the previous year's day rate to reduce time in compliance with
paragraph 3.
G. The Board feels that it is advisable, whenever possible, that twelve month
employees take vacation at times when the students are not in attendance. Any
exception to this practice must be directed to the Superintendent for review.
H. In the event that an individual wishes to take more than three weeks or fifteen
consecutive days of vacation time, such requests must be made in writing to the
Superintendent as early as is practical, but at least 30 days prior to
commencing leave.
I. In reviewing requests pertaining to paragraph 5 and 6 above, the
Superintendent is to first consider the welfare of the students and the overall
operation of the school. Then individual circumstances may be taken into
consideration, including service to the district, longevity or any extenuating
circumstances that can be documented.
J. Vacation time accumulated prior to January 27, 1982 is not subject to the above
items #3 and #4. It is understood that while an effort will be made to reduce
these days, they existed prior to the establishment of this policy and are not
subjected accumulation restrictions set forth in items D and E.
ARTICLE 24
LAYOFF
A. In the event of a layoff for non competitive or labor class positions, the unit
person in the job title affected shall be laid off on the basis of inverse seniority,
i.e., least senior laid off first. All others shall follow Civil Service Law.
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ARTICLE 25
JOB POSTING
Vacant positions in the units will be posted for five (5) working days excluding
Saturdays, Sundays and holidays. Anyone may apply and the final determination
shall be at the discretion of the Superintendent.
ARTICLE 26
SPECIAL FUNCTIONS
Section 1. The set rate will be paid to food service workers for hours worked before
the normal work period begins and after the normal work period ends.
ARTICLE 27
LABOR-MANAGEMENT COMMITTEE
Section 1. The superintendent or the Divisional President may request a meeting with
each other to discuss matters of mutual concern during the term of this Agreement.
Either party may bring a representative of his/her choice to this meeting.
ARTICLE 28
UNIFORMS/SHOES
For the 1999-2004 agreement, the District shall provide a uniform/shoe allowance for
food service workers in the amount of $40 per year and for cleaners and custodians, a
uniform/shoe allowance of $90 per year.
ARTICLE 29
DURATION OF AGREEMENT
This agreement shall become effective July 1,2000, and continue in full force and
effect until June 30, 2004. This agreement contains the entire agreement between the
parties on the subject matter set forth herein and may be modified only by written
agreement of the parties.
Dated: 1Zf6d
~~ ~~-t>>---
Superinte'A~~ Schools .~-
~~~r= \'d-~~~Dated:
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ADDENDUM
RETIREMENT PLAN
1. All employees covered by this Agreement have the opportunity to join the New
York State Employees' Retirement System.
2. There are now 3 four (4) distinct groups of Retirement System
members. For convenience these groups are identified as Tiers
1, 2, 3 and 4. The following determines the Tier you belong to:
If you last joined the Retirement System:
before July 1, 1973, you are a Tier 1 member.
between July 1, 1973 and July 1, 1976, you are a Tier 2 member.
on or after July 1, 1976, you are a Tier 3 member.
on or after September 1, 1983, you are a Tier 4 member.
3.1 Tier 1 members are covered under the Retirement and Social
Security Law, Article 2, Section 75i (Improved 1/60th
Non-contributory Plan).
3.2 Tier 2 members are covered under Section 75i (Improved
1/60th Non-contributory Plan) subject to the limitations of
Article 11 of the Retirement and Social Security Law.
3.3 Tier 3 and Tier 4 members are covered under Article 14 or Article 15 for their
respective tiers. Members are required to make contributions to the Retirement
System at the rate of 3% of their gross salary.
4. More detailed information on the various Tiers of membership may be obtained
by writing to:
New York State Employees' Retirement System
Governor Alfred E. Smith State Office Building
Albany, New York 12244
A representative of the Retirement System is also available on the 2nd and 4th Friday
of each month at the Onondaga County Courthouse to answer any questions you may
have.
3 As of June 13, 2000
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